MONITORING FORM 	MoM/06/21

To demonstrate commitment to equality of opportunity in employment we need to monitor the community background of job applicants as required by the Fair Employment and Treatment (Northern Ireland) Order 1998.  We are asking you to help us by indicating below the community background to which you belong.	

I am a member of the Protestant Community				

I am a member of the Roman Catholic Community			

I am a member of neither the Protestant nor Roman Catholic Community

If we are unable to determine your community background from the form we shall use the residuary method to make a determination on the basis of information contained in your application for this post.  It is a criminal offence under the legislation for a person to give false information in connection with the preparation of the monitoring form.

It would be helpful to our full commitment to equality of opportunity in employment if you could complete the rest of the form.


Gender

Could you please indicate whether you are   			Female		

Male

								Other

								Prefer not to say								

Disability

The Disability Discrimination Act defines a disabled person as someone with a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day to day activities.

Do you consider yourself to have a disability which is relevant to your application for this job?    

YES / NO

If Yes, please give details and let us know if there is anything we need to know about your disability in order to offer you a fair selection interview if you are shortlisted for the post or to facilitate you in the performance of the duties of the post if you are appointed.









Please complete and return this form along with your Application Form.

